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		Abstract

		Some centers of gravity are finally emerging in the field of business ethics after a decades-long search for action-guiding theories. Amongst the foremost of these are contractualism and virtue ethics. The former focuses on the morals of economic exchange, the latter on the moral qualities of economic actors. We demonstrate that these dyadic and nodal ethics are not competing contenders to the throne of business ethics, but complementary approaches that are best used in tandem if we want to identify the generic normative core of the field. Specifically, virtue ethicists benefit from contractualists' aptitude for highlighting the conditions exchange relationships must meet in order to become vehicles for the pursuit of excellence. In turn, contractualists profit from virtue ethicists' ability for identifying the qualities actors must posses to efficaciously engage in exchange transactions. 
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