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		This article traces the evolution of the modern corporation from the American Civil War to the present.   I begin with a focus on the period from 1865 to the Great Depression.  This was the era of the Great Tycoon, the time of the second industrial revolution and the transformation of Americaâ€™s economy from small proprietorships and partnerships to the forerunner of the modern corporation.  I then detail the transformational crisis of the Great Depression and Adolf Berleâ€™s central role in shaping Americaâ€™s changed understanding of the proper relationship between government and the modern corporation.  It was Berle, both as a scholar and key advisor to Franklin Roosevelt, who recast Americaâ€™s history so that the New Deal seemed a natural extension of individualism.  The following part details the period encompassing the New Deal and the Second World War.  It is this period in which the United States develop into a modern, Keynesian social democracy.  It is this period when the United States, in partnership with the modern corporation, assumes the mantle of world hegemon.  I then examine the modern corporation during heyday of American hegemony and the so-called â€œgolden age of American capitalism;â€� the period runs roughly from 1950 to 1973 and is characterized by the Galbraithian corporation, with power devolved to the technocracy of the firm.  I conclude with tentative intuitions as to the nature of the modern corporation and the CEO in recent times.  The tentativeness of this final section is purposive.  We are too close in time to the â€œpresentâ€� to agree on what has transpired, much less what is about to transpire.  Thus, my effort is to provide a common backdrop for understanding the slightly more distant past, in hopes that conversation about the near present and near future will be more fruitful. 
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