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		Abstract

		The paper seeks to identify the main factors that contributed to the decline in gender earnings gap in Thailand's wage and salary sector from 1985-2005. Two parametric methodologies, Neumark's version [Neumark, D., 1988. Employers' Discriminatory Behavior and the Estimation of Wage Discrimination. The Journal of Human Resources 23(3), 279-295.] of the Blinder-Oaxaca method [Blinder, A. S., 1973. Wage Discrimination: Reduced Form and Structural Estimates. The Journal of Human Resources 8(4), 436-455.; Oaxaca, R. L., 1973. Male-Female Wage Differentials in Urban Labor Markets. International Economic Review 14(3), 693-709.] and the Juhn-Murphy-Pierce method [Juhn, C., Murphy, K. M., Pierce, B., 1991. Accounting for the Slowdown in Black-White Wage Convergence. In: Kosters, M. (Ed.), Workers and Their Wages. Washington, DC: AEI Press.], are implemented in order to decompose gender earnings gap at each point in time and across time periods. I also make a methodological contribution by proposing a way to modify the DiNardo-Fortin-Lemieux nonparametric decomposition method [DiNardo, J., Fortin, N. M., Lemieux , T., 1996. Labor Market Institutions and the Distribution of Wages, 1973-1992: A Semiparametric Approach. Econometrica 64(5), 1001-1044.] so that its results are comparable to those from Neumark's version of the Blinder-Oaxaca method. The key findings of this paper are as follows. First, I find that increases in female education and changes in unobserved factors, which were concurrent with modernization, were the main sources of the decline in gender earnings gap. Second, over time, improvements in the education of females in this sector surpassed that of males. However, the superior education of females did not result in females earning higher than males due to the existing counteracting effect of the unexplained factors. Finally, the nonparametric investigation corroborated the results from the parametric methodologies. 


	

	

	
		
		


	

	
	

		
		

	
	


	

	
	
	
		
	
	
	

	
	
		
		
			
				
			
		
		Keywords: Thailand; Gender Inequality, Education, Decomposition, Kernel Density Estimation

	
	

	
    

    
	

	
	
		JEL Classification: I20, J16, J71, O12

	
	

	
	

























    	
	
	
	
   	
	
	
	
	
	            
	















	











    
    










    
    
    
    
















	



    




	
		Suggested Citation:
		Suggested Citation
	

	
		
			Nakavachara,  Voraprapa, Superior Female Education: Explaining the Gender Earnings Gap Trend in Thailand (November 2007).  Available at SSRN: https://ssrn.com/abstract=1032981 or http://dx.doi.org/10.2139/ssrn.1032981 
		
	

	

	
	
	

	
		
	

	

	
	
		

	










    
    










    
    
    
    





















	


	























	
	

		

		

		
		
		

		
		
			
				
					
						Voraprapa Nakavachara (Contact Author)

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				Faculty of Economics, Chulalongkorn University  ( email )

			

			
			
				
				
				
					Bangkok 10330
Thailand

				

				
			

			
				
				
					HOME PAGE: http://pioneer.netserv.chula.ac.th/~nvorapra/
				

			

		

		
	

	





	

	

	
	
		
	

	

	
	




				
				
				









	
	    












    
    






    
    







    









    
        
        
        
            
            

            

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    [image: PDF icon]Download This Paper
                    
                
            

        
    
        
    

            
            
                

                

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Open PDF in Browser
                    
                
            

        
    
        
    
            
        

    




















	














	
	    







 



	




	







	







































				

				

				
					
						

						
						

						

						
						

					
				

			


			
				
					
						
						
	










	
	    














	
	    














	
	    







	
		Do you have negative results from your research youâ€™d like to share?

		
			

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit Negative Results
                    
                
            

        
    
        
    
		

	



					

				
				
					
					


	












	
	
	








	
		
			Paper statistics

		

	


	
		
		 
			
				Downloads

				      309

			

		
		
		
			Abstract Views

			    2,027

		

		
		 
		
			Rank

			  180,095

		

		
	


	
		
            
            	        1 Citations
		

	

	
		
			
				       62 References
		

	



	
		PlumX Metrics

		
			
		

		
			
		

	





				


				
				
				
					

    
        
            Related eJournals

        	
                    Labor: Human Capital eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Labor: Human Capital eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                              852

                                    

                                    
                                        PAPERS

                                           19,664

                                    

                                

                                
                            

                        

                    

                
	
                    Labor: Demographics & Economics of the Family eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Labor: Demographics & Economics of the Family eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                              732

                                    

                                    
                                        PAPERS

                                           17,162

                                    

                                

                                
                            

                        

                    

                


        
        

    


				


				
					
					

















    
        
            Recommended Papers

            	
                        
                        

                        
                        
                        Job Tenure in Britain: Employee Characteristics Versus Workplace Effects

                        
                            By
                                
                                
                                    
                                    Karen Mumford
                                     and 
                                
                                    
                                    Peter N. Smith
                                    
                                
                            

                        
                        
                    
	
                        
                        

                        
                        
                        The Gender Earnings Gap in Britain

                        
                            By
                                
                                
                                    
                                    Karen Mumford
                                     and 
                                
                                    
                                    Peter N. Smith
                                    
                                
                            

                        
                        
                    
	
                        
                        

                        
                        
                        Jacob Mincer, Experience and the Distribution of Earnings

                        
                            By
                                
                                
                                    
                                    Barry R. Chiswick
                                    
                                
                            

                        
                        
                    


                    
                        	
                            
                            

                            
                            
                            Unobserved Individual and Firm Heterogeneity in Wage and Tenure Functions: Evidence from German Linked Employer-Employee Data

                            
                                By
                                    
                                    
                                        
                                        Thomas CorneliÃŸen
                                         and 
                                    
                                        
                                        Olaf HÃ¼bler
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Firm Entry and Exit, Labor Demand, and Trade Reform: Evidence from Chile and Colombia

                            
                                By
                                    
                                    
                                        
                                        Pablo Fajnzylber, 
                                        
                                    
                                        
                                        William F. Maloney, ...
                                        
                                    
                                

                            

                            
                            
                        



            
            
                 
            
        

    

				

			

		


		
				
					Feedback
					
				

			

			


	
		
		Feedback to SSRN

		
			
				
					Feedback
					 (required)
				
				
			

			
				
					Email
					 (required)
				
				
			

			
				Submit
				
			
		

		

		If you need immediate assistance, call 877-SSRNHelp (877 777 6435) in the United States, or +1 212 448 2500 outside of the United States, 8:30AM to 6:00PM U.S. Eastern, Monday - Friday.

	







	

	
	
		
		

	




	
	





  
  

	
	
		
	


	
	
		
			
			
		
	
		
	


	
	
	






		
		














	
		
			
				
                    

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit a Paper
                    
                        
                    
                
            

        
    
        
    
					Section 508 Text Only Pages
				

			
			
				SSRN Quick Links 

					SSRN Solutions
	Research Paper Series
	Conference Papers
	Partners in Publishing
	Jobs & Announcements
	Special Topic Hubs


			

			
				SSRN Rankings 

					Top Papers
	Top Authors
	Top Organizations


			

			
				About SSRN 

					Network Directors
	Announcements
	Contact us
	FAQs


			

			
		

			
	
	


		
			
				
			

			
				
					Copyright
					Terms and Conditions
					Privacy Policy
				

				
					All content on this site: Copyright Â© 2023 Elsevier Inc., its licensors, and contributors. All rights are reserved, including those for text and data mining, AI training, and similar technologies. For all open access content, the Creative Commons licensing terms apply.

					We use cookies to help provide and enhance our service and tailor content.

					To learn more, visit
					Cookie Settings.
					
						
							
							This page was processed by aws-apollo-l200 in   0.078 seconds 
						
					
					

				

			

			
				
			

		

	









	
		
		
		
		


    
        
        
        

        
        
                
                
                    
                
            
    

    

    


		






    























    




    








	


		[image:  ]

		
		
		
		
		
		
		
		
		
		
	
