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		Abstract

		This study examines the causal relationship between employees’ economic rewards and sustainable performance of the Nigerian quoted manufacturing firms. The study uses 400 firm-year data, involving 50 companies, purposively selected over the period 2006-2009. The data were sourced from the annual audited reports and accounts of the companies, obtained from the Nigerian Stock Exchange. The study uses correlation and granger causality econometric techniques to analyze the data, after carrying out diagnostic tests such as unit roots and cointegration tests. The study found that relative economic value added (WETREL) was stationary (χ² = 176.425, p
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