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		Abstract

		The research problem, under examination, was adopted to study the correlation of behavioural factors to the problem of absenteeism among Labourers with reference to Labour - intensive production units. Focus is on definitions of absenteeism and other terms denote to absence is synonymous with absenteeism. Authorised or sanctioned absenteeism are excluded. The aim is to determine and measure behavioural causes of absenteeism as well as attitude of Labourers towards factors that influence absenteeism (reference period 1995 to 2015). The theoretical exercise provides examination on, behavioural causes, management, control of absenteeism, and suggest prescriptions with reference to behavioural causes. The empirical aim designs and develops an instrument to identify factors, measure and draw empirical estimates towards modeling a remedial package. These attempts are based on the premise that â€˜identification of behavioural causes and timely management of absenteeism helps in individual and organisational developmentâ€™. As regards the scope, this study is restricted to Labourerâ€™s cadre of Labour - intensive production units. The scope looks at various aspects of absenteeism, its dynamics and inters - linkages. This adds to diversifying nature of absenteeism dynamics. Keeping this in view, the complexity leads to the following: What was the status of absenteeism, what were the behavioural - causes of absenteeism and what could be done to curb absenteeism in Labour - intensive production units? It is convincing, at this point, that Labour - intensive production units needs to attempt to develop a conceptual model of absenteeism based on, Distal Factors, Individual Characteristics, Mediating Factors, Work Attitudes and Proximal Factors. Behavioural aspects discussed are: Personality, Withdrawal Behaviour, Motivation, Commitment, Job Contentment and Discontentment, Length of Service, (Over) Qualification, Bullying and Abuse, Organisational Culture, Resistance to Change, Person - Environment Fit, Person - Organisation Fit, Work - Personal Interface, and Organisational Traits (Organisationship, Justice, Trust, Values and Mind sets etc.). Behavioural aspects use social, cognitive and emotional factors in understanding decisions of Labourers and organisations to performing functions better. The field is primarily concerned with bounds of rationality. These compare cognitive models under risk and uncertainty to models of rational behaviour. This is a longstanding interest in transitivity of preference and kind of measurement scale utility. These integrate insights from psychological research into judgment and decision-making under uncertainty. 


	

	

	
		
		


	

	
	

		
		

	
	


	

	
	
	
		
	
	
	

	
	
		
		
			
				
			
		
		Keywords: Distal Factors, Mediating Factors and Proximal Factors

	
	

	
    

    
	

	
	
	

	
	

























    	
	
	
	
   	
	
	
	
	
	            
	















	











    
    










    
    
    
    
















	



    




	
		Suggested Citation:
		Suggested Citation
	

	
		
			Satpathy,  Col Prof Dr Jyotirmaya and Rath,  Navaneeta, Behavioural Inquisition into Absenteeism (December 3, 2015).  Available at SSRN: https://ssrn.com/abstract=2698575 or http://dx.doi.org/10.2139/ssrn.2698575 
		
	

	

	
	
	

	
		
	

	

	
	
		

	










    
    










    
    
    
    





















	

	


	























	
	

		

		

		
		
		

		
		
			
				
					
						Col Prof Dr Jyotirmaya Satpathy (Contact Author)

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				Professor, College of Management and Commerce, Srinivas University, Mangaluru, India  ( email )

			

			
			
				
				
				
					Srinivas University, Mangaluru, India
Srinivas University, Mangaluru, India
Mangaluru
India
7260815968 (Phone)

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
				
					
						Navaneeta Rath

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				Utkal University - Department of Sociology  ( email )

			

			
			

			

		

		
	

	





	

	

	
	
		
	

	

	
	




				
				
				









	
	    












    
    






    
    







    









    
        
        
        
            
            

            

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Download This Paper
                    
                
            

        
    
        
    

            
            
                

                

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Open PDF in Browser
                    
                
            

        
    
        
    
            
        

    




















	














	
	    







 



	




	







	







































				

				

				
					
						

						
						

						

						
						

					
				

			


			
				
					
						
						
	










	
	    














	
	    














	
	    







	
		Do you have negative results from your research youâ€™d like to share?

		
			

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit Negative Results
                    
                
            

        
    
        
    
		

	



					

				
				
					
					


	












	
	
	








	
		
			Paper statistics

		

	


	
		
		 
			
				Downloads

				       81

			

		
		
		
			Abstract Views

			      837

		

		
		 
		
			Rank

			  545,199

		

		
	


	

	
		
			
				      254 References
		

	



	
		PlumX Metrics

		
			
		

		
			
		

	





				


				
				
				
					

    
        
            Related eJournals

        	
                    Cognitive Social Science eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Cognitive Social Science eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                            1,235

                                    

                                    
                                        PAPERS

                                           11,589

                                    

                                

                                
                                    
                                        This Journal is curated by:

                                        Mark B. Turner at Case Western Reserve University - Department of Cognitive Science

                                    

                                
                            

                        

                    

                
	
                    Behavioral & Experimental Economics eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Behavioral & Experimental Economics eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                              947

                                    

                                    
                                        PAPERS

                                           18,663

                                    

                                

                                
                                    
                                        This Journal is curated by:

                                        Victor Ricciardi at Ursinus College

                                    

                                
                            

                        

                    

                


            

            
                
                

                	
                    Labor: Personnel Economics eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Labor: Personnel Economics eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                              673

                                    

                                    
                                        PAPERS

                                           13,514

                                    

                                

                                
                            

                        

                    

                
	
                    Decision-Making & Management Science eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Decision-Making & Management Science eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                              161

                                    

                                    
                                        PAPERS

                                            5,372

                                    

                                

                                
                            

                        

                    

                
	
                    Human Behavior & Game Theory eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Human Behavior & Game Theory eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                              155

                                    

                                    
                                        PAPERS

                                            4,996

                                    

                                

                                
                            

                        

                    

                



                
            

            
        
        
        
                 
        
        

    


				


				
					
					

















				

			

		


		
				
					Feedback
					
				

			

			


	
		
		Feedback to SSRN

		
			
				
					Feedback
					 (required)
				
				
			

			
				
					Email
					 (required)
				
				
			

			
				Submit
				
			
		

		

		If you need immediate assistance, call 877-SSRNHelp (877 777 6435) in the United States, or +1 212 448 2500 outside of the United States, 8:30AM to 6:00PM U.S. Eastern, Monday - Friday.

	







	

	
	
		
		

	




	
	





  
  

	
	
		
	


	
	
		
			
			
		
	
		
	
		
	
		
			
				
			
			
		
	


	
	
	






		
		














	
		
			
				
                    

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit a Paper
                    
                        
                    
                
            

        
    
        
    
					Section 508 Text Only Pages
				

			
			
				SSRN Quick Links 

					SSRN Solutions
	Research Paper Series
	Conference Papers
	Partners in Publishing
	Jobs & Announcements
	Special Topic Hubs


			

			
				SSRN Rankings 

					Top Papers
	Top Authors
	Top Organizations


			

			
				About SSRN 

					Network Directors
	Announcements
	Contact us
	FAQs


			

			
		

			
	
	


		
			
				
			

			
				
					Copyright
					Terms and Conditions
					Privacy Policy
				

				
					All content on this site: Copyright Â© 2023 Elsevier Inc., its licensors, and contributors. All rights are reserved, including those for text and data mining, AI training, and similar technologies. For all open access content, the Creative Commons licensing terms apply.

					We use cookies to help provide and enhance our service and tailor content.

					To learn more, visit
					Cookie Settings.
					
						
							
							This page was processed by aws-apollo-l200 in   0.094 seconds 
						
					
					

				

			

			
				
			

		

	









	
		
		
		
		


    
        
        
        

        
        
                
                
                    
                
            
    

    

    


		






    























    




    








	


		

		
		
		
		
		
		
		
		
		
		
	
