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		Abstract

		The study outlines that stress exists in any ailing or unpleasing situation. Current study tries to uncover the relationship among work overload, work ambiguity and supervisory support, and employee turnover intentions. The twelve companies are selected out of 23 totals so the findings can be generalized on this sector. A structured questionnaire was distributed among the sample that consisted of 412 employees of this sector. Quantitative techniques were used to measure the results and statistical analyses were applied to confirm the research hypothesis. The findings of this study suggest that there is a significant and positive relationship between job stressors and employeesâ€™ turnover intention. The job factors, relationships at work, and career development opportunities have also impact on employeesâ€™ turnover intention. The job stress has a positive and significant impact on employeesâ€™ turnover intention. Considering the importance of employeesâ€™ turnover intention and job stress in Pesticide sector, the researchers and administrator and policy makers should take necessary measures to increase the supervisory support at work, minimize the work overload and work ambiguity, and improve other job factors to decrease the employeesâ€™ intention to leave the organization. 
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