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		Abstract

		In this note, we present a novel computerized real effort task based on moving sliders across a screen which overcomes many of the drawbacks of existing real effort tasks. The task was first developed and used by us in Gill and Prowse (American Economic Review, forthcoming). We outline the design of our "slider task", describe its advantages compared to existing real effort tasks and provide a statistical analysis of the behavior of subjects undertaking the task. We believe that the task will prove valuable to researchers in designing future real effort experiments, and to this end we provide z-Tree code and guidance to assist researchers wishing to implement the slider task. 


	

	

	
		
		


	

	
	

		
		

	
	


	

	
	
	
		
	
	
	

	
	
		
		
			
				
			
		
		Keywords: real effort task, slider task, design of laboratory experiments, learning and time effects, Individual heterogeneity

	
	

	
    

    
	

	
	
		JEL Classification: C90, C91

	
	

	
	

























    	
	
	
	
   	
	
	
	
	
	            
	

























    
    










    
    
    
    
















	



    




	
		Suggested Citation:
		Suggested Citation
	

	
		
			Gill,  David and Prowse,  Victoria L., A Novel Computerized Real Effort Task Based on Sliders. IZA Discussion Paper No. 5801,  Available at SSRN: https://ssrn.com/abstract=1877614 or http://dx.doi.org/10.2139/ssrn.1877614 
		
	

	

	
	
	

	
		
	

	

	
	
		

	










    
    










    
    
    
    





















	

	

	

	


	























	
	

		

		

		
		
		

		
		
			
				
					
						David Gill (Contact Author)

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				Purdue University, Department of Economics  ( email )

			

			
			
				
				
				
					610 Purdue Mall
West Lafayette, IN  47907
United States

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
				
					
						Victoria L. Prowse

					
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				
				
				


				Purdue University - Department of Economics  ( email )

			

			
			
				
				
				
					West Lafayette, IN  47907-1310
United States

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
		

		
		
		
		

		
		
			
				
					
					
					
					
					
					
					
					
					
						
						
						


						
					
					[image: IZA Institute of Labor Economics]
				
			

			
				
				
					
				
					
					
					
				
			

			
				
				
				


				IZA Institute of Labor Economics 

			

			
			
				
				
				
					P.O. Box 7240
Bonn, D-53072
Germany

				

				
			

			

		

		
	

	

	
	

		

		

		
		
		

		
		
			
		

		
		
		
		

		
		
			
				
			

			
				
				
				
					
					
					
					
				
					
					
					
						
					
				
			

			
				
				
				


				German Institute for Economic Research (DIW Berlin)  ( email )

			

			
			
				
				
				
					MohrenstraÃŸe 58
Berlin, 10117
Germany

				

				
			

			

		

		
	

	





	

	

	
	
		
	

	

	
	




				
				
				









	
	    












    
    






    
    







    









    
        
        
        
            
            

            

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    [image: PDF icon]Download This Paper
                    
                
            

        
    
        
    

            
            
                

                

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Open PDF in Browser
                    
                
            

        
    
        
    
            
        

    




















	














	
	    







 



	




	







	







































				

				

				
					
						

						
						

						

						
						

					
				

			


			
				
					
						
						
	










	
	    














	
	    














	
	    







	
		Do you have negative results from your research youâ€™d like to share?

		
			

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit Negative Results
                    
                
            

        
    
        
    
		

	



					

				
				
					
					


	












	
	
	








	
		
			Paper statistics

		

	


	
		
		 
			
				Downloads

				      193

			

		
		
		
			Abstract Views

			    1,878

		

		
		 
		
			Rank

			   43,422

		

		
	


	
		
            
            	        3 Citations
		

	

	
		
			
				       17 References
		

	



	
		PlumX Metrics

		
			
		

		
			
		

	





				


				
				
				
					

    
        
            Related eJournals

        	
                    IZA Institute of Labor Economics Discussion Paper Series

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                IZA Institute of Labor Economics Discussion Paper Series

                                
                                    Subscribe to this free journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                            7,206

                                    

                                    
                                        PAPERS

                                           16,399

                                    

                                

                                
                                    
                                        This Journal is curated by:

                                        Klaus F. Zimmermann at Global Labor Organization (GLO), Marco Caliendo at University of Potsdam

                                    

                                
                            

                        

                    

                
	
                    Behavioral & Experimental Economics eJournal

                    
                        
                        

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Follow
                    
                
            

        
    
        
    

                        

                        
                            

                            
                            
                                Behavioral & Experimental Economics eJournal

                                
                                    Subscribe to this fee journal for more curated articles on this topic
                                

                                
                                    
                                        FOLLOWERS

                                              943

                                    

                                    
                                        PAPERS

                                           18,697

                                    

                                

                                
                                    
                                        This Journal is curated by:

                                        Victor Ricciardi at Ursinus College

                                    

                                
                            

                        

                    

                


        
        

    


				


				
					
					

















    
        
            Recommended Papers

            	
                        
                        

                        
                        
                        Gender Differences and Dynamics in Competition: The Role of Luck

                        
                            By
                                
                                
                                    
                                    David Gill
                                     and 
                                
                                    
                                    Victoria L. Prowse
                                    
                                
                            

                        
                        
                    
	
                        
                        

                        
                        
                        A Novel Computerized Real Effort Task Based on Sliders

                        
                            By
                                
                                
                                    
                                    David Gill
                                     and 
                                
                                    
                                    Victoria L. Prowse
                                    
                                
                            

                        
                        
                    
	
                        
                        

                        
                        
                        Cheating in the Workplace: An Experimental Study of the Impact of Bonuses and Productivity

                        
                            By
                                
                                
                                    
                                    David Gill, 
                                    
                                
                                    
                                    Victoria L. Prowse, ...
                                    
                                
                            

                        
                        
                    


                    
                        	
                            
                            

                            
                            
                            Cheating in the Workplace: An Experimental Study of the Impact of Bonuses and Productivity

                            
                                By
                                    
                                    
                                        
                                        David Gill, 
                                        
                                    
                                        
                                        Victoria L. Prowse, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Whom to Choose as a Team Mate? A Lab Experiment About In-Group Favouritism

                            
                                By
                                    
                                    
                                        
                                        Andrea Hammermann, 
                                        
                                    
                                        
                                        Alwine Mohnen, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            The Impact of Tax Knowledge and Budget Spending Influence on Tax Compliance

                            
                                By
                                    
                                    
                                        
                                        Behnud Mir Djawadi
                                         and 
                                    
                                        
                                        Rene Fahr
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Honest Lies

                            
                                By
                                    
                                    
                                        
                                        Li Hao
                                         and 
                                    
                                        
                                        Daniel Houser
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Fairness and Cheating

                            
                                By
                                    
                                    
                                        
                                        Daniel Houser, 
                                        
                                    
                                        
                                        Stefan Vetter, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Lying and Team Incentives

                            
                                By
                                    
                                    
                                        
                                        Julian Conrads, 
                                        
                                    
                                        
                                        Bernd Irlenbusch, ...
                                        
                                    
                                

                            

                            
                            
                        
	
                            
                            

                            
                            
                            Truth-Telling: A Representative Assessment

                            
                                By
                                    
                                    
                                        
                                        Johannes Abeler, 
                                        
                                    
                                        
                                        Anke Becker, ...
                                        
                                    
                                

                            

                            
                            
                        



            
            
                 
            
        

    

				

			

		


		
				
					Feedback
					
				

			

			


	
		
		Feedback to SSRN

		
			
				
					Feedback
					 (required)
				
				
			

			
				
					Email
					 (required)
				
				
			

			
				Submit
				
			
		

		

		If you need immediate assistance, call 877-SSRNHelp (877 777 6435) in the United States, or +1 212 448 2500 outside of the United States, 8:30AM to 6:00PM U.S. Eastern, Monday - Friday.

	







	

	
	
		
		

	




	
	





  
  

	
	
		
	


	
	
		
			
			
		
	
		
	
		
			
				
			
			
		
	
		
	
		
	
		
	
		
	


	
	
	






		
		














	
		
			
				
                    

    

    

    

    

    

    


        
            

    

    

    

    

    

    


        
            
                
                    Submit a Paper
                    
                        
                    
                
            

        
    
        
    
					Section 508 Text Only Pages
				

			
			
				SSRN Quick Links 

					SSRN Solutions
	Research Paper Series
	Conference Papers
	Partners in Publishing
	Jobs & Announcements
	Special Topic Hubs


			

			
				SSRN Rankings 

					Top Papers
	Top Authors
	Top Organizations


			

			
				About SSRN 

					Network Directors
	Announcements
	Contact us
	FAQs


			

			
		

			
	
	


		
			
				
			

			
				
					Copyright
					Terms and Conditions
					Privacy Policy
				

				
					All content on this site: Copyright Â© 2023 Elsevier Inc., its licensors, and contributors. All rights are reserved, including those for text and data mining, AI training, and similar technologies. For all open access content, the Creative Commons licensing terms apply.

					We use cookies to help provide and enhance our service and tailor content.

					To learn more, visit
					Cookie Settings.
					
						
							
							This page was processed by aws-apollo-l100 in   0.094 seconds 
						
					
					

				

			

			
				
			

		

	









	
		
		
		
		


    
        
        
        

        
        
                
                
                    
                
            
    

    

    


		






    























    




    








	


		[image:  ]

		
		
		
		
		
		
		
		
		
		
	
